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STATEMENT

A message from the Chair & CEO of Tenpin Bowling
Australia - Jerome Joseph & Rohan O'Neill

The 2021 year will once again be re-
membered as a year heavily impacted
by the global pandemic. Whilst the clo-
sures of industry were mostly across
the eastern seaboard, the challenging
environment particularly in travelling
and planning events meant the 2nd
half of calendar was heavily disrupted
given 60% of Australian tenpin bowling
centres were closed.

However, with the commencement
of a new organisational strategy and
new look executive leadership team,
there were several positive outcomes
achieved.

The vision of “a thriving Tenpin Bow!-
ing industry that engages and connects
communities through skill and play”
continues to drive our operations. In
2021 we incorporated a philosophy
that we were committed to confronting
the challenges of COVID-19 with an
approach to do what we can to enable
“bowlers to bowl”. Whetherit be a
local Monday night league, a Ranked
event or the Australian National Cham-
pionships, our focus was sharp and
where safe and appropriate, we would
enable tenpin bowling to take place.

The four pillars underpinning the
strategic plan for Tenpin Bowling Aus-

tralia (TBA) continue to form the basis
of everything we do. Key highlights
included:

Business of Bowling

«  Sport Registration was up 2.1% on
the 2020 figure for a total of 21,295
members

«  The TBA Group buying platform
was established with six inaugu-
ral partners in 2021. We thank
Talent Cube, Green Peak Solar,
Schweppes, Restock, Gearlock,
Safe 365 and TWP for their support
of tenpin bowling in Australia and
this new initiative.

Playful Connections

«  Our participation offering in
schools was up 59.1% and was the
biggest ever year of the program.

+  Bowl Patrol expanded globally
with the announcement of an MOU
with the International Bowling
Federation to support the drive
of this program across all federa-
tions.

« Inclusion and diversity program-
ming was supported through
strategic partnerships with organ-
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isations such as Scope, Welcoming
Australia and the successful Com-
municare / Bowl Abilities partner-
ship in WA.

A Striking Force

«  Sam Cooley had a breakthrough
year on the PBA circuit with his
first tour win and subsequent
nomination for PBA player of the
year. Sam, a previous winner of the
Qubica AMF World Cup and several
TBA Ranked Events led the Aussie
charge in the PBA throughout
2021.

« Nointernational events were par-
ticipated in by Australia because
of the global pandemic, however
Australia did manage to feature at
the World Championships in Dubai
where Jason Belmonte attended
to promote the sport at World
Expo Dubai 2020. Jason’s ambas-
sadorial role continues to play a
positive role in promoting tenpin
bowling in Australia

o The Australian National Champi-
onships saw for the first-time men
and women compete in the same
competition of the Walter Rachuig
Trophy. Whilst up and coming stars

;'llll hidst e

Cameron Stein and Rebekah Commane
won the prestigious Australian Masters
in Hobart.

Pinned Together

+  TheBoard set up a Governance and
Organisational Enhancement plan with
Sport AUS, with the inclusion of several
key Board policies and processes em-
bedded in 2022

«  From a communications perspective,
TBA’s engagement and productivity

grew across all social platforms in 2021.

E.g. Facebook productivity grew 16%
with engagement growing 21% in 2021
compared to previous year.

«  TBAinvested in the development of the
online entry process via TenpinResults.
Feedback initially has been positive,
particularly in saving time for volun-
teers who manage and administer
events.

Forming partnerships remains critical to
the success of sport and business. We are
pleased to report that 2021 has formed
what we believe is a wonderful platform for
TBA. Government partnerships continue

to build, with the Federal Government and
Sport AUS support a key feature. We would
like to thank the Chairperson of Sport AUS

Josephine Sukkar and Acting CEO for Sport
AUS Robert Dalton for their leadership and
outstanding support of national sporting
organisations over the last 12 months.

At a State and Territory level, several
arrangements are in place with various
State departments. We thank all State and
Territory governments for their role in
supporting sport and active recreation. We
acknowledge the role government at all lev-
els plays in supporting not only the develop-
ment of policy, but also the implementation
via various programs and funding support
opportunities.

We would like to acknowledge and thank
our State and Territory associations who
continue to commit time effort and re-
sources to providing opportunities for bowl-
ers to excel and participate in the sport. In
addition, we would like to thank the Board
members who once again contributed to
the sport through their volunteering at a
national level. Additionally, we’d like to
acknowledge the TBA staff who responded
to continued uncertainty and changes in
2021, particularly having worked through
the difficulties of 2020. The team performed
admirably, with resilience and professional-
ism in challenging times.

A big thank you to the centre operators
(independent and Zone Bowling) as well

as all the TBA sport registered members
across the country. The 96 registered
centres across the country continue to sup-
port the sport through leagues, TBA sport
registration and events. TBA actively sought
funding from government to support bowl-
ing centres affected by lockdowns, with the
NSW and Victorian government providing
direct support and assistance to registered
centres via TBA.

From an events perspective, the arrange-
ment with Strike 3 Bowling delivered a

new format and approach to the Australian
National Championships. Having previously
split the events across the year, Strike 3
Bowling combined the events into a festival
of bowling in Hobart. Given the rather
unique and fast changing circumstances,
Strike 3 Bowling did an incredible job in
delivering the Australian National Cham-
pionships with flair and innovation in line
with the philosophy of “enabling bowlers to
bowl.”

We believe the future of the sport is positive
and we look forward to a fruitful 2022 as

we continue to strive towards the vision

of engaging and connecting communities
through tenpin bowling.



BOARD OF
DIRECTORS

Jerome Joseph

Non-Executive Director - Chairman (Appointed 27 June 2020 and voted as Chairperson
3 July 2020)

Qualifications:

«  Member of the Australian Institute of Company Directors (MAICD)
«  AICD Sport Australia Director Education Certificate

« AICD Foundations of Directorship Certificate

Experience: Jerome is CEO/Executive Director of BRC Life, a company that is part
of the BRC Capital group of companies. With over 25 years of total business P&L
responsibility within the Food Service Distribution, Food Manufacturing, Hospitality
and Facilities Management /Outsourced Service sectors. Jerome is a highly skilled
operational senior executive who has worked with leading 500 organisations across
Australia and Asia. Jerome also holds a number of board appointments and this
includes Board Member, St Vincent’s Health Australia Foundation Victoria, Advisory
Board Member UltraLite Health Management and Chairman Segen Recruitment.

Special responsibilities: Board Appointed Director, Board Member Oceania Bowling
Federation, Member of Finance, Audit & Risk Committee

Renee Woolley
Non-Executive Director (Appointed 17 August 2018)
Qualifications: AICD Sport Australia Director Education Certificate

Experience: Experienced Regional Manager with over 14 years management experi-
ence working in the entertainment, retail, hospitality and sport industry. Renee is
currently State Operations Manager for Zone Bowling (previously AMF Bowling) and
Timezone Victoria and Tasmania with 17 venues and a team of more than 550.

Shane Bernhardt

Non-Executive Director - Vice Chairman (Elected 26 May 2018 and voted as Vice Chair-
person 3 July 2020)

Qualifications:
«  Member of the Australian Institute of Company Directors (MAICD)
«  Graduate AICD Company Directors Course (GAICD)

«  AICD Sport Australia Director Education Certificate

Experience: Shane has over 40 years’ experience as a player, coach and administra-
torin the sporting industry. As a General Manager with the South Australian Cricket
Association for over 19 years, Shane has extensive experience developing strategy as
well as sustainable cricket associations and club structures. Most recently, Shane has
been a director on the Tenpin SA Board. Shane is also a high performance coach in
cricket and tenpin bowling.

Special responsibilities: Member Elected Director, Chair of Finance, Audit & Risk
Committee and Head Coach TBA 18 National Training Squad

Geoff Bowness

Non-Executive Director (Elected 26 May 2018)

Qualifications:

+  NSW Diploma of Teaching (Secondary School)

«  Bachelor of Design and Technology of Industrial Arts (Education)
+  AICD Sport Australia Director Education Certificate

Experience: Geoff has over 40 years’ experience in the sport as a High Performance
coach at State, National and International levels and 35 years as a pro shop owner
and operator. Through over 30 years’ experience as an educator, Geoff brings exten-
sive experience in the areas of planning and budgeting.

Special responsibilities: Member Elected Director, Member of Governance Commit-
tee, and Head Coach TBA 21 National Training Squad

Hish Fernando

Non-Executive Director (Appointed 25 May 2019)

Qualifications:

«  Member of the Australian Institute of Company Directors (MAICD)
+  AICD Sport Australia Director Education Certificate

« AICD Foundations of Directorship Certificate

«  Bachelor of Science, Mathematics

Experience: Hish is the CEO of Storyflik, a digital business focused on improving
culture through neuropsychology and storytelling. Hish is a management consultant
with a technology background, specialising in data analytics and data governance.
His tech businesses have seen him working across sports such as Tennis, Cricket and
Rugby Union. He is a Director on several boards and passionate about creating skills-
based volunteering opportunities

Special responsibilities: Board Appointed Director, Chair of Governance Committee,
Chair of Technology and Digital Transformation Commitee
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DIRECTORS

Matt Too'mua

Qualifications:

Non-Executive Director (Elected 21 July 2021)

«  Member of the Australian Institute of Company Directors (MAICD)
«  AICD Sport Australia Director Education Certificate

«  AICD Foundations of Directorship Certificate

«  Masters of Business Administration (MBA)

Experience Over the past 13 years, Matt has gone on to be one of Australia’s most
prolific sports professionals, both domestically and internationally. Matt has accumu-
lated 54 caps for the Australian Wallabies, headlined by 2 Rugby World Cups and has
fulfilled many leadership appointments as Captain and Vice-Captain as well as being
a member of the Wallabies Leadership Group. Matt is the president of the Rugby
Union Players Association and on the board of Pacific Rugby Players Welfare.

Special responsibilities: Board Appointed Director, Member Governance Committee

Morty Douglass Graeme Cox
Non-Executive Director Elected 27th Non-Executive Director
June 2020

Appointed 25th May 2019
Resigned from the Board 21st July 2021

2021

Jo Babic
Non-Executive Director

Elected 27th June 2020

Resigned from the Board 25th October Resigned from the Board 10th March

2021

Directors have been in office since the start of the financial year to the date of this report unless otherwise stated.

Finance Audit & Risk Committee Governance Committee

1. Shane Bernhardt (Chair) 1.
Jerome Joseph 2
Anthony Moore 3.
Rohan O'Neill 4
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Sue Wharekawa

Hish Fernando (Chair)
Geoff Bowness
Matt Too'mua

Rohan O'Neill




DIREGTORY’
REPORT

1. General information
Principal activities

The principal activity of Tenpin Bowling Australia Ltd. during the financial year was to manage the sport of Tenpin Bowling in Austra-
lia. This includes:

1. Maintain and enforce the rules of the sport as governed by the International Bowling Federation

2. Develop and administer coaching programs

3. Develop programs and work collaboratively with industry to grow grass roots participation

4. Ensure bowling centres conform with the technical requirements of the sport as governed by the International Bowling Federa-
tion

5. Conduct National Championships that cater for bowlers of all abilities for juniors, youth, adult, senior and bowlers with a dis-
ability

6. Select national teams to represent Australia at both World Championship and other international events
7. Promote the sport through partnerships with proprietors, sponsors and the media

No significant changes in the nature of the Company's activity occurred during the financial year.
Objectives
The Company's strategic objectives are:

+  Business of Bowling - profitable centres providing awesome experiences to all customers

+  Playful Connections - more people playing the sport and connecting through tenpin bowling

«  AStriking Force - provide opportunities for elite bowlers to excel and support them to optimise their talent

«  Pinned Together - all stakeholders within the sport collaborating and driving to an agreed outcome and clear goals

The three-year strategic plan was launched in October 2020 with the vision for “a thriving tenpin bowling industry that engages and
connects communities through skill and play”.

Review of operations

Despite the optimism leading into 2021, the year will be remembered as a challenging one as the impact of COVID-19 continued
in many parts of the country. Tenpin bowling centres (like many businesses) across the eastern seaboard, were heavily impacted
because of government restrictions, with the country only opening to international travel in November 2021.

Financially, Tenpin Bowling Australia (TBA) reported a deficit of $87,791. With no Job Keeper when compared with 2020, the Board
ensured operations would continue particularly given the surplus of $319,000 in 2020 and despite some challenging external envi-
ronment influences on operations. This should hold the sport in good stead for 2022 where investment will continue to ensure the
sport can rebound and thrive. The strong cash reserves ensure that TBA is well placed to continue to adjust and adapt to a new ‘liv-
ing with COVID’ environment.

In terms of personnel, the Board restructured the operations in May 2021 and promoted Rohan O’Neill to Chief Executive and

Damien Smith to Chief Operating Officer. In addition, the Board secured the services of Sue Wharekawa as Chief Finance Of-
ficer and Company Secretary.
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DIREGTORS’
REPORT

1. General information

Sport registration membership improved on 2020 with 21,295 registrations (up 2.1%). Total games bowled across leagues were also
up, although the impact of lockdowns in NSW and Victoria were significant for those jurisdictions. From an event perspective, the
Ranked Event calendar proceeded based on TBA’s philosophy of enabling ‘bowlers to bowl’ wherever possible, although the 2nd half
of 2021, no Ranked Events were held as 60% of the country’s population were in lockdown due to COVID-19.

From a participation perspective, Sporting Schools participation across the country delivered record participation (up 59.1%). This
is a credit to the TBA personnel driving engagement with schools who took a proactive approach to driving activity in schools.
Victoria led the way with over 3000 Sporting Schools participants in 2022 and TBA was pleased to receive notification that this Sport
Australia funded program will continue in 2022.

Bowl Patrol and Bowl Abilities continue to further establish themselves in a cluttered and competitive sport and entertainment mar-
ket. Bowl Patrolin particular was strong with an increase of 50.8% on 2020 figures. Embedding the entry level program in operations
across the country takes time particularly when other sports have well-established modified participation offerings that are well over
25 years old. The importance of this offering is clear, with only 8% of TBA membership under 20 years old. Doing nothing here is not
an option and it’s pleasing to see record growth Sporting Schools and improvement in Bowl Patrol registrations.

From a high-performance perspective, Australia did not compete in any international events in 2021. However, in partnership with
Strike 3, the Australian National Championships were held in Hobart. The incredible adaptability and flexibility of Strike 3 to ensure
the event could occur despite a changing environment was extraordinary. Innovation was the order of the day with the Walter
Rachuig Trophy combining the male and female divisions for the first time in the history. Athletes starved of events in 2020 were
rewarded with an opportunity to bowl in the event. Additionally, the Australian Masters saw two of our up-and-coming athletes in
Cameron Stein from Queensland and Rebekah Commane from Victoria claim the title.

Overseas, 2021 will be a year remembered from an Australia perspective as a breakout year for Sam Cooley on the Professional
Bowlers Association (PBA) tour. Sam claimed his first PBA victory at the PBA Cheetah Championship and performed admirably on
the tour. Jason Belmonte’s status as the major drawcard for tenpin bowling was again evident when he was invited to the Interna-
tional Bowling Federation (IBF) World Championships in Dubai. Despite Australia not sending a team due to the lead up international
travel restrictions, Jason was able to attend the event at the last minute to promote the sport at the World Expo Dubai. This exposure
remains an important aspect of the sport’s push for Olympic inclusion at either LA 2028 or Brisbane 2032.

From a digital perspective, TBA managed to grow engagement and productivity significantly across the key social media assets and
the TBA website. In addition, TBA invested in the development of the online entry system through Tenpin Results. This investment
has already delivered savings across hundreds of hours of volunteer time to delivered and administer events. With approximately
300 accredited events each year in Australia, the benefit of saving time for volunteers is at the forefront of the enhancements to the
competition management system and we should see further improved outcomes in 2022 because of this initiative.

Overall, despite a difficult year as the world battled through a global pandemic, TBA operationally were able to ensure opportunities

presented were grasped whilst being well placed to continue to build the reputation of the sport and adapt to a changing environ-
ment.
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DIRECTORY’
REPORT

Members' guarantee

Tenpin Bowling Australia Ltd. is a company limited by guarantee. In the event of, and for the purpose of winding up of the Company,
the amount capable of being called up from each National Voting Delegate and any person or association who ceased to be a Na-
tional Voting Delegate in the year prior to the winding up, is limited to $ 10, subject to the provisions of the Company's constitution.
At 31 December 2021 the collective liability of National Voting Delegates was $ 100 (2020: $ 100).

2. Other items

Meetings of directors

During the financial year, 7 meetings of directors were held. Attendances by each director during the year were as follows:

Director Attended Held
Jerome Joseph 7 7
Shane Bernhardt 7 7
Geoff Bowness 7 7
Renee Wooley 7 7
Hish Fernando 7 7
Matt Too'mua 5 6
Graeme Cox 4 4
Morty Douglass 3 3
Jo Babic 1 1
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Auditor's independence declaration

The lead auditor's independence declaration in accordance with section 307C of the Corporations Act 2001, for the year ended
31 December 2021 has been received and can be found on page 11 of the financial report.

Signed in accordance with a resolution of the Board of Directors:

Director: .____‘D Director: 7 '
e Ao
_ﬁ‘;-ﬂ:: , SN

Dated this 29th day of April 2022

Dated this 29th day of April 2022




AUDITOR'S INDEPENDENCE STATEMENT OF PROFIT & LOSS
DECLARATION & OTHER COMPREHENSIVE

‘ -\é&!g!nd I N c 0 M E FOR THE YEAR ENDED 31 DECEMBER 2021

2021 2020
AUDITOR’S INDEPENDENCE DECLARATION
Note 5 5
As auditor for the audit of T Bowling Australia Ltd for th ded 31 Decemb Haaie A SR Tt 808
s auditor for the audit of Tenpin Bowling Australia Ltd for the year ende ecember ;
po21. 1 doslare ot o tho b tpf ) gl o helen 1 yh : Employee benefits expense (1,102,203) (878,615)
, 1 declare that, to the best of my knowledge and belief, there have been:
y 9 Other expenses 5 (860,574) (654,014)
i) no contraventions of the independence requirements of the Corporations Act Total income for the year

(87.791) 319.237

2001 in relation to the audit; and

(ii) no contraventions of any applicable code of professional conduct in relation to
the audit.

dason Croston, FCA
Registered Company Auditor
Brisbane

SRJ Walker Wayland

Dated: 6 May 2022

61734909988 © Unit 3, 27 South Pine Road, Brendale Q4500 | PO Box 418, Strathping Q 4500

) : : wmwmn:ym 0 150050 569
YR T T T x et Ll Pt el Gikiicurle Ui N i 1.... o o BRF ortkinel Al i i M o Wi W sl Ao i

The accompanying notes form part of these financial statements.
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STATEMENT OF
FINANGIAL POSITION.......

ASSETS
CURRENT ASSETS

Cash and cash equivalents
Trade and other receivables
Other assets

TOTAL CURRENT ASSETS

NON-CURRENT ASSETS
TOTAL ASSETS

LIABILITIES
CURRENT LIABILITIES

Trade and other payables
Employee benefits
Other financial liabilities

STATEMENT OF
CHANGES IN EQUITY. oo

TOTAL CURRENT LIABILITIES
NON-CURRENT LIABILITIES

Employee benefits

TOTAL NON-CURRENT LIABILITIES

TOTAL LIABILITIES
NET ASSETS

EQUITY
Retained earnings

TOTAL EQUITY
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2021 2020
Note 5 s

B 1,293,996 1,350,412
7 34,163 90,339
8 28,775 18,382
1,356,934 1,459,133
1,356,934 1,459,133
g 102,245 98,426
10 68,699 49 549
11 582,058 628,185
753,002 776,160
10 20,526 11,776
20,526 11,776
773,528 787,936
583,406 671,197
583,406 671,197
583,406 671,197

The accompanying notes form part of these financial statements.

2021

Balance at 1 January 2021
Loss for the year

Balance at 31 December 2021

2020

Balance at 1 January 2020
Profit for the year

Balance at 31 December 2020

The accompanying notes form part of these financial statements.

Retained
Earnings Total
5 $
671,197 671,197
(87,791) (87,791)
583.406 583.406
Retained
Earnings Total
5 5
351,959 351,959
319,237 319,237
671,197 671,197
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STATEMENT OF

GASH FLOWS ..o

CASH FLOWS FROM OPERATING
ACTIVITIES:

Receipts from customers
Payments to suppliers and
employees

Interest received

Met cash provided by/{used in)
operating activities

Met increase/(decrease) in cash and
cash equivalents held

Cash and cash equivalents at
beginning of year

Cash and cash equivalents at end of
financial year

2021 2020
Note 5 5

1,883,915 1,738,957
(1.941,451)  (1,641,139)

1.120 6,502

19 (56,416) 104,320
(56.416) 104,320

1,350,412 1,246,082

6 1,293.996 1,350,412

The accompanying notes form part of these financial statements.
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NOTES T0 THE
FINANCIAL STATEMENTS

FOR THE YEAR ENDED 31 DECEMBER 2021

The financial report covers Tenpin Bowling Australia Ltd. as an individual entity. Tenpin Bowling
Australia Ltd. is a not-for-profit Company limited by guarantee, incorporated and domiciled in Australia.

The functional and presentation currency of Tenpin Bowling Australia Ltd. is Australian dollars.

Comparatives are consistent with prior years, unless otherwise stated.

1 Basis of Preparation

In the Directors' opinion, the Company is not a reporting entity since there are unlikely to exist users of the financial report
who are not able to command the preparation of reports tailored so as to satisfy specifically all of their information needs.
This special purpose financial report has been prepared to meet the reporting requirements of the Corporations Act 2001.

2 Summary of Significant Accounting Policies

(a) Income Tax

The Company is exempt from income tax under Division 50 of the Income Tax Assessment Act 1997 .

(b) Revenue and otherincome

Revenue is recognised when the amount of the revenue can be measured reliably, it is probable that economic benefits asso-
ciated with the transaction will flow to the Company and specific criteria relating to the type of revenue as noted below, have

been satisfied.

Revenue is measured at the fair value of the consideration received or receivable and is presented net of returns, discounts
and rebates.

All revenue is stated net of the amount of goods and services tax (GST).

Grant revenue

Grant revenue is recognised in the statement of profit or loss and other comprehensive income when the entity obtains con-
trol of the grant, it is probable that the economic benefits gained from the grant will flow to the entity and the amount of the
grant can be measured reliably.

When grant revenue is received whereby the entity incurs an obligation to deliver economic value directly back to the contrib-

utor, this is considered a reciprocal transaction and the grant revenue is recognised in the statement of financial position as a
liability until the service has been delivered to the contributor, otherwise the grant is recognised as income on receipt.

Interest revenue
Interest is recognised using the effective interest method.
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NOTES T0 THE
FINANCIAL STATEMENTS

FOR THE YEAR ENDED 31 DECEMBER 2021

2 Summary of Significant Accounting Policies

(b) Revenue and other income

Rendering of services

Revenue in relation to rendering of services is recognised depending on whether the outcome of the services can be estimated
reliably. If the outcome can be estimated reliably then the stage of completion of the services is used to determine the appro-

priate level of revenue to be recognised in the period.

If the outcome cannot be reliably estimated then revenue is recognised to the extent of expenses recognised that are recover-
able.

Other income
Other income is recognised on an accruals basis when the Company is entitled to it.

(c) Goods and services tax (GST)

Revenue, expenses and assets are recognised net of the amount of goods and services tax (GST), except where the amount of
GST incurred is not recoverable from the Australian Taxation Office (ATO).

Receivables and payables are stated inclusive of GST.

The net amount of GST recoverable from, or payable to, the ATO is included as part of receivables or payables in the statement
of financial position.

Cash flows in the statement of cash flows are included on a gross basis and the GST component of cash flows arising from in-
vesting and financing activities which is recoverable from, or payable to, the taxation authority is classified as operating cash
flows.

(d) Financial instruments

Financial instruments are recognised initially using trade date accounting, i.e. on the date that the Company becomes party to
the contractual provisions of the instrument.

On initial recognition, all financial instruments are measured at fair value plus transaction costs (except for instruments mea-
sured at fair value through profit or loss where transaction costs are expensed as incurred).

Impairment of financial assets

At the end of the reporting period the Company assesses whether there is any objective evidence that a financial asset or
group of financial assets is impaired.

Financial assets at amortised cost

Impairment on receivables is reduced through the use of an allowance account, all other impairment losses on financial assets
at amortised cost are taken directly to the asset.

Subsequent recoveries of amounts previously written off are credited against other expenses in profit or loss.
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NOTES T0 THE
FINANCIAL STATEMENTS

FOR THE YEAR ENDED 31 DECEMBER 2021

2 Summary of Significant Accounting Policies
(e) Cash and cash equivalents

Cash and cash equivalents comprises cash on hand, demand deposits and short-term investments which are readily convert-
ible to known amounts of cash and which are subject to an insignificant risk of change in value.

(f) Employee benefits

Provision is made for the Company's liability for employee benéefits arising from services rendered by employees to the end

of the reporting period. Employee benefits that are expected to be wholly settled within one year have been measured at the
amounts expected to be paid when the liability is settled.

Employee benefits expected to be settled more than one year after the end of the reporting period have been measured at the
present value of the estimated future cash outflows to be made for those benefits. In determining the liability, consideration
is given to employee wage increases and the probability that the employee may satisfy vesting requirements. Changes in the
measurement of the liability are recognised in profit or loss.

3 Critical Accounting Estimates and Judgments

The directors make estimates and judgements during the preparation of these financial statements regarding assumptions
about current and future events affecting transactions and balances.

These estimates and judgements are based on the best information available at the time of preparing the financial state-
ments, however as additional information is known then the actual results may differ from the estimates.

The significant estimates and judgements made have been described below.

Key estimates - receivables
The receivables at reporting date have been reviewed to determine whether there is any objective evidence that any of the

receivables are impaired. An impairment provision is included for any receivable where the entire balance is not considered
collectible. The impairment provision is based on the best information at the reporting date.
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NOTES T0 THE

FINANCIAL STATEMENTS

FOR THE YEAR ENDED 31 DECEMBER 2021

NOTES T0 THE

FINANGIAL STATEMENTS

FOR THE YEAR ENDED 31 DECEMBER 2021

4  Revenue and Other Income

Revenue from continuing operations

Revenue
Australian Sports Commission grants

Accreditation fees

Coaching and high performance
Government subsidies

Grants - other

Interest income

Other income

Participation program income
Sports registration fees received
Tournament income

Total revenue

5 Result for the Year

The result for the year includes the following specific expenses:

Other expenses
Administration and office overheads

Coaching and high performance
expenses

Communications

Governance and meetings
Information technology expenditure
Insurance

Membership costs

Occupancy costs

Participation program expenses
Tournament expenses

Total other expenses
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2021 2020
5 $

756,772 479,253
11,071 8,620
22143 18,018
= 437 500
181.339 44,720
1.120 6,502
20,985 14,271
233,840 146,820
621,499 651,709
26,217 44,454
1.874.986 1.851.866

2021 2020

5 5

169,314 82,484
160,454 80,306
13.054 14,979
14,295 47,659
39,937 35,816
47,794 38,069
115,506 43.646
69,672 45,439
198,517 179,346
32,130 76,271
860,574 654,014

6 Cash and Cash Equivalents

Cash at bank and in hand
Shor-term deposits

Total cash and cash equivalents

Reconciliation of cash

2021 2020
5 5
1,293,996 819,380
- 531,032
1,293,996 1,350.412

Cash and Cash equivalents reported in the statement of cash flows are reconciled to the equivalent items in the

statement of financial position as follows:

Cash and cash equivalents

Balance as per statement of
cash flows

7  Trade and Other Receivables

CURRENT
Trade receivables

Deposits
Other receivables

Total current trade and other
receivables

8 Other Assets

CURRBENT
Prepayments

Total current other assets

2021 2020
5 5
1,293,996 1,350,412
1,293.996 1,350.412
2021 2020
s $
13,449 54,339
20,714 -
= 36,000
34.163 90,339
2021 2020
5 5
28,775 18,382
28,775 18,382
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NOTES T0 THE

FINANGIAL STATEMENTS

FOR THE YEAR ENDED 31 DECEMBER 2021

NOTES T0 THE

FINANGIAL STATEMENTS

FOR THE YEAR ENDED 31 DECEMBER 2021

10

11
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Trade and Other Payables

CURRENT

Trade payables

GST & PAYG payable
Accrued expenses
Other payables

Total current trade and other payables

Employee Benefits

CURRENT
Annual leave

Long service leave

Total current employee benefits

MOMN-CURRENT
Long service leave

Total non-current employee
benefits

Other Financial Liabilities

CURRENT
Income received in advance

Total current other financial liabilities

2021 2020
3 5
27,460 =
36.447 44,680
28.686 32,571
9,652 21,178
102,245 98,426
2021 2020
$ 5
47,538 28,607
21,161 20,942
68,699 49,548
2021 2020
5 5
20.526 11,776
20.526 11.776
201 2020
5 $
582.058 628,185
582.058 628,185

12 Leasing Commitments

13

14

15

(a)

Operating leases

Minimum lease payments under non-
cancellable operating leases:

- not later than one year
- between one year and five years

Total minimum lease payments

Members' Guarantee

2021 2020
8§ $
59,747 80,334
184,016 214,969
243,763 295,303

The Company is incorporated under the Corporations Act 2001 and is a Company limited by guarantee. If the
Company is wound up, the constitution states that each National Voting Delegate is required to contribute a maximum
of § 10 each towards meeting any outstandings and obligations of the Company. At 31 December 2021 the number of

Mational Voting Delegates was 10 (2020:10).

Key Management Personnel Remuneration

The totals of remuneration paid to the key management personnel of Tenpin Bowling Australia Ltd. during the year are
as follows:

Short-term employee benefits
Long-term benefits

Total remuneration

Key Management Remuneration Bands

2021
Number of
Remuneration Bands Employees
80 - 109,999 1
$110,000 - $170,000 2
2020
Number of
Remuneration Bands Employees
80 - §109,999 3
$110,000 - $170,000 1

2021 2020
5 5
360,772 297,316
360,772 287,316
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16 Contingencies

17

18

26

In the opinion of the Directors, the Company did not have any contingencies at 31 December 2021 (31 December
2020:None).

Events after the end of the Reporting Period

Mo matters or circumstances have arisen since the end of the financial year which significantly affected or may
significantly affect the operations of the Company, the results of those operations or the state of affairs of the Company
in future financial years.

Related Parties

(@)

(b)

The Company's main related parties are as follows:
Key management personnel - refer to Note 14.

Other related parties include close family members of key management personnel and entities that are
controlled or significantly influenced by those key management personnel or their close family members.

The company's constitution requires each year that one director is appointed by Zone Bowling and one director
is appointed to represent independent bowling centre proprietors. During the year the company entered into
numerous transactions with Zone Bowling and independent bowling centre proprietors as part of the ordinary
course of its business.

Transactions with parties related to the company are made on commercial terms and are performed on an
arm's length basis. There are no material related party balances at 31 December 2021 (31 December 2020 -
Enil)

Transactions with related parties

Transactions between related parties are on normal commercial terms and conditions no more favourable than
those available to other parties unless otherwise stated.

The following transactions occurred with related parties:
2021 2020

KMP related parties
Services provided - 7.738

NOTES T0 THE

FINANGIAL STATEMENTS

FOR THE YEAR ENDED 31 DECEMBER 2021

19 Cash Flow Information

(a) Reconciliation of result for the year to cashflows from operating activities

Profit for the year

Cash flows excluded from profit
attributable to operating activities

Changes in assets and liabilities:

- (increase)/decrease in trade and
other receivables

- (increase)/decrease in prepayments

- increase/(decrease) in income in
advance

- increase/(decrease) in trade and
other payables
- increase/{decrease) in employee
provisions

Cashflows from operations

20 Company Information

The registered office of and principal place of business of the

company is:

Tenpin Bowling Australia Ltd.
Suite 7, 2 Kent Place
South Melbourne VIC 3205

2021 2020
$ $
(87.791) 319,238

56,176 (51,738)
(10,393) (8,052)
(46,127) (54,672)

3,819 (41,101)

27,900 (59,357)

(56.418) 104,320
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DIRECTOR'S

DECLARATION

INDEPENDENT
AUDITORS REPORT

The directors of the Company declare that:

1. The financial statements and notes, as set out on pages 9 to 21, are in accordance with the Corporations Act 2001

and:

a. comply with Australian Accounting Standards; and

b. give a true and fair view of the financial position as at 31 December 2021 and of the performance for the year

ended on that date of the Company.

2. Inthe directors' opinion, there are reasonable grounds to believe that the Company will be able to pay its debts as and
when they become due and payable.

This declaration is made in accordance with a resolution of the Board of Directors.

28
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INDEPENDENT AUDITOR’S REPORT

To the Directors of Tenpin Bowling Australia Ltd.

Report on the Audit of the Financial Report
Opinion

We have audited the financial report of Tenpin Bowling Australia Ltd, which comprises the
statement of financial position as at 31 December 2021, the statement of comprehensive
income, statement of changes in equity and statement of cash flows for the year then ended,
and notes to the financial statement, including a summary of significant accounting policies,
and the directors’ declaration.

In our opinion the financial report of Tenpin Bowling Australia Ltd has been prepared in
accordance with the Corporations Act 2001, including:

(a) giving a true and fair view of the Company'’s financial position as at 31 December
2021 and of its performance for the year ended on that date; and

(b) complying with Australian Accounting Standards to the extent described in Note 1,
and the Corporations Regulations 2001.

Basis for opinion

We conducted our audit in accordance with Australian Auditing Standards. Our
responsibilities under those standards are further described in the Auditor’s Responsibilities
for the Audit of the Financial Report section of our report. We are independent of the
Company in accordance with the Corporations Act 2001 and the ethical requirements of the
Accounting Professional and Ethical Standards Board’s APES 110 Code of Ethics for
Professional Accountants (the Code) that are relevant to our audit of the financial report in
Australia. We have also fulfilled our other ethical responsibilities in accordance with the
Code.

We confirm that the independence declaration required by the Corporations Act 2001, which
has been given to the directors of the Company, would be in the same terms if given to the
directors as at the time of the audit report.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide
a basis for our opinion.

Emphasis of Matter — Basis of Accounting

We draw attention to Note 1 to the financial report, which describes the basis of accounting.
The financial report has been prepared for the purpose of fulfiling the Company’s financial
reporting responsibilities under the Corporations Act 2001. As a result, the financial report
may not be suitable for another purpose. Our opinion is not modified in respect of this matter.
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INDEPENDENT INDEPENDENT
AUDITORS REPORT AUDITORS REPORT
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wayland wayland
opinion. The risk of not detecting a material misstatement resulting from fraud is
Other Information higher than for one resulting, from error, as fraud may involve collusion, forgery,
intentional omissions, misrepresentations, or the override of internal control.
The directors are responsible for other information. The other information comprises the
information included in the Director’s Report for the year ended 31 December 2021 but does ¢ Obtain an understanding of internal control relevant to the audit in order to design
not include the financial report or our auditor’s report thereon. audit procedures that are appropriate in the circumstances, but not for the purpose
of expressing an opinion on the effectiveness of the Company’s internal control.
Our opinion on the financial report does not cover the Director’s Report and accordingly we
do not express any form of assurance conclusion thereon. o Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by Company.
In connection with our audit of the financial report, our responsibility is to read the Director’s
Report and, in doing so, consider whether the Director’s Report is materially inconsistent with e Conclude on the appropriateness of directors’ use of the going concern basis of
the financial report or our knowledge obtained in the audit or otherwise appears to be accounting and based, on the audit evidence obtained, whether a material
materially misstated. uncertainty exists related to events or conditions that may cast significant doubt on
the Company’s ability to continue as a going concern. If we conclude that a material
If, based on the work we have performed, we conclude that there is a material misstatement uncertainty exists, we are required to draw attention in our auditor’s report to the
of this other information, we are required to report that fact. We have nothing to report in this related disclosures in the financial report or, if such disclosures are inadequate, to
regard. modify our opinion. Our conclusions are based on the audit evidence obtained up to
the date of our auditor’s report. However, future events or conditions may cause the
Company to cease to continue as a going concern.
Responsibilities of Directors for the Financial Report
e Evaluate the overall presentation, structure and content of the financial report,
The directors of the Company are responsible for the preparation of the financial report that including the disclosures, and whether the financial report represents the underlying
gives a true and fair view and have determined that the basis of preparation described in transactions and events in a manner that achieves fair presentation.
Note 1 to the financial report is appropriate to meet the requirements of the Corporations Act
2001 and for such internal control as the directors determine is necessary to enable the We communicate with those charged with governance regarding, among other matters, the
preparation of the financial report that gives a true and fair view and is free from material planned scope and timing of the audit and significant audit findings, including any significant
misstatement, whether due to fraud or error. deficiencies in internal control that we identify during our audit.
In preparing the financial report, the directors are responsible for assessing the Company’s
ability to continue as a going concern, disclosing as applicable, matters relating to going
concern and using the going concern basis of accounting unless the directors either intend
to liquidate the Company or to cease operations, or have no realistic alternative but to do so.
Jason Croston
Those charged with governance are responsible for overseeing the Company’s financial SRJ Walker Wayland
reporting process. Director
Date: 6 May 2022
Auditor’s Responsibilities for the Audit of the Financial Report
Address: Unit 3, 27 South Pine Road, BRENDALE QLD 4500
Our objectives are to obtain reasonable assurance about whether the financial report as a
whole is free from material misstatement, whether due to fraud or error, and to issue an
auditor’s report that includes our opinion. Reasonable assurance is a high level assurance,
but is not a guarantee that an audit conducted in accordance with the Australian Auditing
Standards will always detect a material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis of
the financial report.
As part of an audit in accordance with Australian Auditing Standards, we exercise
professional judgement and maintain professional scepticism throughout the audit. We also:
¢ Identify and assess the risks of material misstatement of the financial report, whether
due to fraud or error, design and perform audit procedures responsive to those risks,
and obtain audit evidence that is sufficient and appropriate to provide a basis for our
Tenpin Bowling Australia Ltd Tenpin Bowling Australia Ltd
2 ]
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MESSAGE FROM AUSTRALIAN
SPORTS COMMISSION

A MESSAGE FROM THE CHAIR OF THE AUSTRALIAN
SPORTS COMMISSION — JOSEPHINE SUKKAR AM

The Australian Sports Commission (ASC), comprising Sport
Australia and the Australian Institute of Sport (AIS), is proud
to lead, support and grow Australian sport at all levels.

On behalf of the Australian Government, we nurture and
develop community sport through areas such as volunteer-
ing, community coaching and governance. Our vision in
high performance sport is to create sustainable success that
inspires all Australians.

We are living through tumultuous times and a global pan-
demic, but we are supporting Australian sport to thrive.

Across 2021-22 we oversaw an unprecedented four Olympic
and Paralympic campaigns in the space of eight months. An
equal-record 17 gold medals at the Tokyo Olympics, followed
by a record four medals at the Beijing Winter Olympics, is
testament to how our athletes and sports are excelling.

More so, it has been inspiring to see how our Olympics,
Paralympic and Commonwealth Games athletes continue
to represent Australia so proudly with humility and respect,
reinforcing their status as important role models.

32

The upcoming Birmingham Commonwealth Games in 2022 pro-
vides another opportunity to inspire Australians to get involved in
sport.

The unprecedented challenge of the global COVID-19 pandemic
has required incredible resilience as a society and within our
sport sector. We know sport is playing a crucial role in the nation’s
rebuilding efforts.

In March 2022, we welcomed our new CEO, Kieren Perkins OAM,
who will oversee Sport Australia and the AIS. His role will be con-
necting Australian sport from our grassroots sporting fields to our
international representatives.

This connection is crucial, and we are immensely proud of our
many programs and initiatives that support this involvement with
sport.

Through our Participation Grants, Sporting Schools program,
Regional Sport Events Fund, Local Sporting Champions and Local
Para Champions program we’re helping Australians of all ages and
abilities get active and lead happier, healthier lives.

The ASC is a strong advocate for greater diversity in sport. As one
example, our Women Leaders in Sport (WLIS) programs, with
support of the Office for Women, provides women with valuable
leadership development opportunities on and off the field.

Our focus in on building sustainable success. Every action we take
today must have positive and lasting impact well into the future
as we lead a new era towards Brisbane 2032 and beyond.

Funding is critical to high performance sport and we thank the
Australian Government for their ongoing commitment. The AIS
has already committed funding to sports for the entire 2024 Paris
Olympic and Paralympic cycle. This $257m announcement is
historic and meets the needs of sports to plan ahead with greater
certainty. By the end of this year, we’ll give the same certainty to
our Winter Games team for 2026.

We care about people in sport. We're putting athletes first because
we want them to be successful in sport and life.

We are providing $14.6m a year in direct funding to athletes via
our dAIS grants, but this is complemented by world-class athlete
support in mental health and wellbeing services. As one example,
the AIS Mental Health Referral Network received 444 referrals in
2021, a rise of 68 per cent.

Additionally, the AIS is supporting our athletes and sport through
innovation and technology, medicine and sport science, wellbeing
and community engagement, coaching and leadership, as well as
high performance facilities.

The announcement of a home Olympic and Paralympic Games in Brisbane in 2032 provides an incredible opportunity to unite Aus-
tralia through sport. It can be a catalyst to drive participation and strengthen our volunteer workforce, as well as identify, develop,
support and progress talented athletes.

Brisbane 2032 has become a beacon to aim towards, aligning our sports, our infrastructure and our communities to leave a positive
legacy for Australia.

This is a pivotal time for our sector and the green and gold runway provides an opportunity to consider the role that each of us can
play in making Australia stronger through sport.

On behalf of the ASC, thank you to everyone who contributes to Australian sport with the aim of making it better for all.

Josephine Sukkar AM
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UNIT 7/2 KENT PLACE, SOUTH MELBOURNE
TEL: (07) 3262 4455 FAX: (07) 3262 5544

EMAIL: TENPIN.BOWLING@TENPIN.ORG.AU
WEBSITE: WWW.TENPIN.ORG.AU
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